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Directors

Niall FitzGerald, KBE, Chairman

Chairman of the Nominations Committee. He is
Chairman of the Nelson Mandela Legacy Trust
(UK) and Chairman of the Board of Trustees of the
British Museum. Niall co-chairs the Investment
Climate Facility (ICF) for Africa and is a Trustee of
the Leverhulme Trust. Niall chairs the International
Business Council of the World Economic Forum
and is a Member of the World Economic Forum
Foundation Board. He is a member of various
advisory bodies, including the President of South
Africa’s International Investment Advisory Council,
the Advisory Board of Tsinghua University and the
Advisory Board of Spencer Stuart. He is a Senior
Advisor to Morgan Stanley International. His past
appointments include: Chairman of the Conference
Board (2003—-2005) and Co-Chairman of the
Transatlantic Business Dialogue (2004-2005), Non-
executive director of Merck (2000-2003), Ericsson
(2000-2002), Bank of Ireland (1990-1999) and the
Prudential Corporation (1992-1999), President of
the Advertising Association (2000—2005). Age 61.

Thomas (Tom) Glocer, CEO

Previously CEO of Reuters Information (2000) and
President and Senior Company Officer, Reuters
America (1998-2000). Appointed CEO, Reuters
Latin America in 1997 after serving in Reuters legal
department from 1993. Formerly practised law in
New York, Paris and Tokyo with Davis Polk &
Wardwell. Member of the Corporate Council of
the Whitney Museum, The Madison Council of the
Library of Congress, the Leadership Champions
Group (Education) of Business in the Community,
The Advisory Board of the Judge Institute of
Cambridge University and The Corporate Advisory
Board of the Tate. Former Non-executive director
of Instinet Group. Age 47.

David Grigson, CFO

Joined Reuters in August 2000 from Emap PLC
where he was Group Finance Director and
Chairman of Emap Digital. He is a qualified
chartered accountant. David sits on the
Implementation Board and Culture Board of
Legacy 2020. Formerly held senior finance roles
in the UK and US at Saatchi and Saatchi PLC
(1984-1989). Held a number of financial positions
at Esso UK (1980-1984). Former Non-executive
director of Instinet Group and former Chairman
of Radianz. Age 52.

Devin Wenig, COO

Previously President, Business Divisions
(2003-2006). President, Investment Banking &
Brokerage Services (2001-2003). Joined Reuters in
1993 as corporate counsel, Reuters America and
held a number of senior management positions
before being appointed President, Investment
Banking & Brokerage Services in January 2001.
Also a Non-executive director of Nastech

Pharmaceutical Company and a former Non-
executive director of Instinet Group. Age 40.

Lawton Fitt, Non-executive director

Chairman of the Audit Committee. Non-executive
director of CIENA Corporation and Citizen
Communications. Senior Adviser and Member of
the Board of Advisers at GSC Partners. Director
and Trustee of Reuters Foundation. Previously

a Partner and Managing Director of Goldman
Sachs Group Inc. Trustee of several not-for-profit
organisations including contemporary arts centres
in New York and Berlin. Former Secretary (Chief
Executive) of the Royal Academy of Arts. Age 53.

Penelope (Penny) Hughes,

Non-executive director

Member of the Remuneration Committee. Non-
executive director of The GAP Inc., Skandinaviska
Enskilda Banken, Home Retail Group PLC, Molton
Brown Limited and a Member of the Advisory
Board of Bridgepoint Capital. Former President,
Coca Cola Great Britain and Ireland. Former Non-
executive director of Bodyshop International PLC
(1994—-2000), Enodis PLC (1996-2001), SC Johnson
(2002-2004), web-angel (2000-2003) Trinity Mirror
PLC (1999-2005) and Vodafone PLC (1998—-2006).
Age 47.

Edward (Ed) Kozel, Non-executive director
Member of the Remuneration Committee. Chief
Executive of Skyrider. Also a Non-executive
director of Yahoo and NeTwork Appliance. Former
Non-executive director of Cisco Systems Inc.
(2000-2001), where he worked from 1989—-2000

in a number of roles, including Chief Technology
Officer and Senior Vice President for business
development. Also a former Non-executive
director of Tibco Software Inc. (2000-2001)

and Narus Inc. (1999-2003). Before 1989 he
worked with SRl International in California. Age 51.

Sir Deryck Maughan, Non-executive director
Managing Director of Kohlberg Kravis Roberts &
Co. and Chairman of KKR Asia. He was formerly
Chairman and CEO of Citigroup International

and Salomon Brothers Inc. He is a Non-executive
director of GlaxoSmithKline plc and BlackRock Inc
as well as serving on the Boards of Directors of
Carnegie Hall, Lincoln Center and NYU Medical
Center. He served as Vice Chairman of the New
York Stock Exchange from 1996 to 2000. Age 59.

Nandan Nilekani, Non-executive director
Member of the Audit Committee. Chief Executive
of Infosys, a world-leading provider of IT consulting
and services, since March 2002. Nandan was one of
the founders of Infosys and has served as a director
of the company since 1981. He is a Member of the
World Economic Forum Foundation Board, Vice-
Chairman of The Conference Board, member of

The National Knowledge Commission (India),
member of The National Advisory Group on
e-commerce, Co-Chairman of the IIT Bombay
Heritage Fund and a Member of the Board of
Governors of IIT Bombay. Former Chairman of the
Government of India’s IT Task Force for the Power
Sector, former Member of the sub-committee of
the Securities and Exchange Board of India and
former member of the Reserve Bank of India’s
Advisory committee on Corporate Governance.
Age 51.

Kenneth (Ken) Olisa, Non-executive director
Member of the Audit Committee. Founder and
Chairman of Restoration Partners Limited and a
Non-executive director of BioWisdom and Open
Text Corporation. Former Chairman (2000—2006)
and CEO of Interregnum plc, which he founded

in 1992. He worked for Wang Laboratories
(1981-1992) and was General Manager of Wang
Europe, Africa and the Middle East (1990-1992).
His career began at IBM (1974-1981). Former
Non-executive director of various information
technology companies and former Postal Services
Commissioner. He is a Liveryman of the Worshipful
Company of Information Technologists, a Fellow
of the British Computer Society, Chairman of
homeless charity, Thames Reach, a Governor

of the Peabody Trust and a Director and Trustee
of Reuters Foundation. Age 55.

Richard (Dick) Olver, Non-executive director
Member of the Audit Committee; Member of the
Nominations Committee and Senior Independent
Director. Chairman of BAE Systems PLC since July
2004. He worked for BP PLC and was Deputy
Group Chief Executive (2003-2004) and CEO of
BP Exploration & Production Division (1998—2002)
and former Deputy Chairman of TNK-BP in Russia.
A Fellow of the Royal Academy of Engineering
and a Member of the Trilateral Commission.

A Guardian of New Hall School. Age 60.

lan Strachan, Non-executive director
Chairman of the Remuneration Committee;
Member of the Nominations Committee. Non-
executive director of Transocean Inc., Johnson
Matthey PLC, Xstrata PLC and Rolls Royce Group
PLC. Former Chairman of Instinet Group, former
Non-executive director of Harsco Corporation,
Deputy Chairman of Invensys PLC (1999-2000) and
Chief Executive Officer of BTR PLC (1996-1999).
Former Deputy Chief Executive Officer
(1991-1995) and Chief Financial Officer of Rio
Tinto PLC (1987-1991). Also a former Non-
executive director of Commercial Union PLC
(1991-1995). Age 63.
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30 Summary remuneration report

Remuneration policy

Summary remuneration report

The Board has overall responsibility for deciding the framework of executive
remuneration and its cost. In doing so, it must take account of any
recommendations from the Remuneration Committee. Through formal
terms of reference, the Board has delegated to the Committee:

® oversight of the specific remuneration packages for each of the executive
directors; and

® consideration of executive remuneration issues generally, including the
use of equity incentive plans, which affect the interests of shareholders.

The Committee consists solely of non-executive directors. The Board has
decided that all of them are independent as defined by NASDAQ.

Executive directors

The Remuneration Committee believes that Reuters remuneration policy should
be market-competitive, related to business performance and should support
the best interests of shareholders. In practical terms, this means that the reward
structure for executive directors is designed to attract, motivate and retain
high-calibre individuals capable of successful leadership. The Remuneration
Committee aims to ensure that the majority of executive remuneration is
variable and performance-related, with a significant portion linked to share
price performance and delivered in shares. This policy will apply in 2007 and

is expected to continue in future years.

This chart shows the relative weight of basic salary, annual bonus and the
expected value of equity incentive plans for each executive director in 2006.

Tom Glocer

David Grigson

Devin Wenig

0% 25% 50% 75% 100%

= Basic Salary = Annual Bonus LTI

As shown in the chart above, approximately three quarters of the reward
package for executives is performance-related.

The company’s personal shareholding policy requires each executive director to
build and maintain a personal equity stake, worth twice his basic salary, within five
years. All executive directors are above or are approaching this level of personal
shareholding.

Basic salary and benefits

The main reference point in setting executive directors’ salaries is companies in the
FTSE100, other than the five largest and the five smallest companies in this group.
These companies have been selected to provide a stable comparator group which
is relevant to the company’s position in the market. This group is reviewed annually
to confirm that it is still appropriate. Salaries earned in 2006 are shown in the

table below:

2006

Salary

£000's

Tom Glocer 842
David Grigson 469
Devin Wenig 454

Market practice non-cash benefits are provided to executive directors and
the Chairman.

Annual performance-related bonus

The Committee sets performance targets annually. Tom Glocer is entitled to a
maximum bonus of 150% of base salary and David Grigson and Devin Wenig
are each entitled to a maximum bonus of 125% of base salary. The executive
directors’ annual bonus potential will remain the same in 2007. For 2006, the
performance targets were focused 80% on financial performance (trading profit’,
revenue and free cash flow) and 20% on customer satisfaction measures. In
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February 2007, the Committee reviewed 2006 performance against the specified
targets and decided that the executive directors had earned bonuses of 91% of
bonus potential.

The 2006 bonus awards are shown in the table below:

2006

Bonus

£000's

Tom Glocer 1,149
David Grigson 534
Devin Wenig 516

For 2007, the performance targets will be based solely on financial performance
(trading profit, revenue and free cash flow). There is a profit threshold, based

on trading profit, below which no bonuses will be paid. The Remuneration
Committee reviews the business plan and establishes this threshold each year.

Pensions
All executive directors participate in defined contribution pension arrangements.

Tom Glocer participates in Reuters US pension arrangements and is entitled to a
pension allowance of 25% of his base salary. He is entitled to a lump sum death-
in-service benefit of four times basic salary.

David Grigson is a member of the Reuters Retirement Plan in the UK and is
entitled to a contribution in respect of pension benefits equal to 24% of salary up
to a cap of £108,600. He is entitled to a lump sum death-in-service benefit of four
times basic salary.

Devin Wenig participates in Reuters US pension arrangements and is entitled to
a pension allowance of 6% of his base salary. He is entitled to a lump sum death-
in-service benefit of $1 million.

Equity incentive plans

Overview: Executive directors and other senior managers are entitled to
participate in the share-related incentive schemes operated by the company as
detailed below. The Committee reviews the schemes annually to ensure that
they reflect best practice and are aligned to the company’s business plan. The
Committee has reconfirmed its 2005 decision to continue to operate the Long
Term Incentive Plan (LTIP) and the Discretionary Share Option Plan (DSOP) for
executive directors. Awards are subject to specific performance conditions. In
2006, the Committee decided to increase the proportion of performance shares
and to reduce the number of share options awarded.

LTIP: Reuters has operated the current long-term incentive plan since 1998.
Contingent share awards are made annually to executive directors and to the senior
managers who are most accountable for the performance of the company. Before
2006, the vesting of awards was based wholly on Reuters Total Shareholder Return
(TSR) relative to other FTSE100 companies. Since 2006 half the award has been
based on Reuters TSR relative to other companies in the FTSE100 and half is based
on the aggregate level of adjusted profit before tax? (PBT) achieved over the three-
year performance period. These measures were selected because growth in profit
is a key element of the company’s long-term strategy and relative TSR provides a
market measure of the company’s success in delivering against its strategy. TSR
performance is measured independently before being reviewed by the Committee
and the Committee reviews the comparator group annually. While endorsing
relative TSR as a measure, the Committee recognises that Reuters does not fall
naturally into any one of the existing FTSE industrial sectors. The Committee
continues to believe that the FTSE 100, rather than one individual sector or a
bespoke peer group remains the most appropriate peer group for comparison.

In respect of the TSR performance test, no shares vest if Reuters TSR is below the
median of the comparator group. At median, one third of the shares vest and for
upper-quartile performance all shares vest. There is proportionate vesting of awards
if Reuters TSR falls between the median and the upper quartile. Vesting of 50%

1 Trading profit is calculated by excluding the following from operating profit from continuing
operations: restructuring charges associated with Fast Forward and acquisitions, impairments
and amortisation of intangibles acquired via business combinations, investment income, profit
from disposal of subsidiaries and fair value movements.

2 Adjusted profit before tax is calculated as profit before tax from continuing operations before
impairments and amortisation of business combination intangibles, investment income, profit on
disposals and fair value movements. Amortisation of intangibles is a process of spreading the
cost of an intangible asset, such as customer relationships, over its useful life in the business.
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of the LTIP awards is subject to the PBT test and depends on the level of PBT
achieved by Reuters over the whole performance period. The Committee sets
arange of PBT performance at the beginning of each performance period,

taking into account the plans and prospects for the business and shareholder
expectations. The minimum level, at which one third of the awards will vest, will be
at least equal to the level that would be achieved with an 8% compound annual
growth rate over the performance period. The maximum PBT level at which all
shares will vest, represents a challenging but potentially achievable target for

the business. Shares vest on a proportionate basis if actual PBT falls between

the minimum and maximum of the pre-set range.

The 2006 awards, which are subject to the performance conditions detailed
above, for Tom Glocer, David Grigson and Devin Wenig were 500,000 shares,
200,000 shares and 250,000 shares respectively.

In 2007, the awards for Tom Glocer, David Grigson and Devin Wenig, which are
also subject to the performance conditions detailed above, will be 500,000
shares, 200,000 shares and 300,000 shares respectively.

DSOP: A global discretionary stock option plan was adopted by the Committee

in October 2000 and approved by shareholders in April 2001. It aims to reward
growth in earnings and in the share price. Since 2004 participation has been
confined to executive directors and members of the senior management team.
The Committee divides participants’ annual entitlements into two awards,
normally made following the announcement of preliminary annual and half-yearly
results. As a result of changes in 2006 (which apply to 2006 and future awards)
options only vest to the extent that the following conditions are met over the three
years following grant:

® minimum 6% a year growth in adjusted EPS' will be required for 50% of
options to vest;

® 9% a year growth will be required for 100% of options to vest;
© for growth between 6% and 9%, options will vest on a proportionate basis.

Executive directors are only allowed to exercise 50% of the vested options after
the initial three-year period. They will only be allowed to exercise the remaining
options in two equal tranches, one and two years later.

The 2006 share option awards for Tom Glocer, David Grigson and Devin Wenig
were 1,250,000 options, 500,000 options and 650,000 options respectively.

In 2007, the share option awards for Tom Glocer, David Grigson and Devin
Wenig will be 1,250,000 options, 500,000 options and 750,000 options
respectively.

Executive directors, in common with other employees, may participate in the
company's savings-related share option arrangements. For UK- and US-based
employees this takes the form of a Save As You Earn plan. For the 2006 offer,
the fixed monthly saving amount was set at a maximum of £100 per month with
a three-year savings period.

Performance graph

Reuters TSR for the five years to 31 December 2006 compared with the return
achieved by the FTSE100 index of companies is shown below. As Reuters is

a member of the FTSE100, the Committee believes it is the most appropriate
market index for comparison. The calculations assume that dividends have
been reinvested.
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Service contracts

The company’s policy is for executive directors to have service contracts with
notice periods of not more than one year.

Date of service contract

23 July 2001

Notice to be given

Tom Glocer By Tom Glocer:
90 days without cause
30 days with cause

By the company:

30 days without cause
Immediately with cause

12 months
12 months

Devin Wenig 17 February 2003

David Grigson 21 June 2001

In each case the notice period is equivalent to the unexpired term of the
contract. In the event of company-instigated termination, amounts up to

a maximum of 12 months’ salary, annual bonus and 12 months’ pension
contributions are payable. In addition, in the event of a non-fault termination,
Tom Glocer retains the benefit of any outstanding share plan awards as if his
employment had not ended. Tom Glocer and his family also retain the life
assurance and private healthcare benefits provided by Reuters for one year
following termination. On a change of control of the company, all the executive
directors are entitled to terminate their contracts on one month’s notice unless
the acquiring party has, within three months of the change of control, agreed
to adopt and uphold the Reuters Trust Principles. All executive directors have
contractual terms that restrict their ability to work for a defined list of competitor
companies for a period of time. These provisions are in place to protect
intellectual property and commercially sensitive information.

External appointments

Reuters recognises that executive directors may be invited to become non-
executive directors of other companies or to become involved in charitable

or public service organisations and that these appointments can broaden

the knowledge and experience of directors to the benefit of the company.
Accordingly, it is Reuters policy to approve such appointments, provided there
is no conflict of interest and the commitment required is not excessive. Devin
Wenig was the only executive director who received fees for an external
directorship during 2006. He received fees of $20,250, 4,500 shares of restricted
stock and 9,500 options in his capacity as director of Nastech Pharmaceutical
Company.

Chairman and non-executive directors

The Chairman’s and the non-executive directors’ ordinary remuneration

is proposed by the Board and approved by the shareholders at the AGM. In
deciding appropriate fee levels, the Board takes into account the remuneration
arrangements of chairmen and non-executive directors of other UK listed
companies of a similar size and complexity.

As Chairman, Niall FitzGerald receives an annual fee of £500,000. This fee is fixed
until 1 October 2007. The company does not provide a pension contribution to
him. Niall FitzGerald and the non-executive directors have letters of
engagement rather than service contracts.

Current annual fee levels for the non-executive directors are shown in the
table below:

2006

Fees

£000's

Basic 50
Senior Independent Director 5
Chairing the Audit Committee 15
Chairing the Remuneration Committee 10
Chairing the Nominations Committee 5?

1 Adjusted EPS is calculated as basic EPS from continuing operations before impairments and
amortisation of intangibles acquired via business combinations, investment income, fair value
movements, disposal profit/losses and related tax effects.

2 Niall FitzGerald has waived his £5,000 Nominations Committee Chairman fee.
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Directors’ remuneration for 2006 (audited)
The disclosures required by Part 3 of schedule 7A to the Companies Act 1985 (‘the auditable part’) are contained within this section.

2006 2005

Compensation

Salary/ for loss
fees Bonus Benefits ' Allowance ? of office Total Total
£000 £000 £000 £000 £000 £000 £000
Niall FitzGerald, KBE*** 500 - 3 - - 503 523
Lawton Fitt 53¢ - - 35° - 88 75
Penny Hughes 50 - - - - 50 50
Ed Kozel 50 - - 35° - 85 80
Sir Deryck Maughan 50 - - 20° - 70 14
Ken Olisa' 50 - - - - 50 51
Dick Olver 68’ - - - - 68 70
Charles Sinclair' N/A - - - - N/A 55

lan Strachan 60° - - - - 60 246"

Tom Glocer™ 842 1,149 274° - - 2,265 1,966
David Grigson 469 534 4 80" - 1,087 839
Devin Wenig 454 516 20" 11" - 1,001 639
Total emoluments of directors™ 2,646 2,199 301 181 - 5,327 4,608

Notes:

All amounts have been rounded up to the nearest thousand.

The following conversion rate was used: US$1.82: £1. This was the average rate in effect during 2006.

Items included under Benefits are those provided as goods and services received during the year.

Items included under Allowances are contractual benefits, which are paid in cash rather than as goods and services during the year.
Non-cash benefits received by Niall FitzGerald consist of chauffeur benefits of £2,120.

Niall FitzGerald has waived his £5,000 Nominations Committee chairman fee.

The £35,000 paid to Lawton Fitt and Ed Kozel and £20,000 to Sir Deryck Maughan represent travel allowances to attend UK board meetings.
Fees paid to Lawton Fitt include £2,154 in respect of her position as Chairman of the Audit Committee from 9 November 2006.

~N oW N -

Fees paid to Dick Olver include £12,829 in respect of his position as Chairman of the Audit Committee until 9 November 2006, and his fee of £5,000 in respect of his position as the Senior
Independent Director.

©

Fees paid to lan Strachan include £10,000 in respect of his position as Chairman of the Remuneration Committee.

9 Non-cash benefits received by Tom Glocer included accommodation costs of £210,085, company car and healthcare benefits totalling £29,217, long-term disability insurance of £2,500, and family travel
of £31,219.

10 Non-cash benefits received by David Grigson included healthcare benefits of £1,935 and long-term disability insurance of £1,400. Cash allowances consisted of a car allowance of £7,420 and
a retirement allowance of £72,180.

11 Non-cash benefits received by Devin Wenig consisted of healthcare benefits of £19,757. Cash allowances consisted of a car allowance of £10,549. Devin Wenig's salary is paid in US dollars and
the total amount reflected in the table is contractually split between his role as executive director and Chief Operating Officer.

12 The total aggregate emoluments for the directors for the period 1 January 2006 to 30 December 2006 were £5.327m. The total emoluments for 2005 were £4.608m.

13 In 2005 the fees paid to lan Strachan included $350,000 in respect of his position as a non-executive director (Chairman) of Instinet Group, £50,000 in respect of his position as non-executive director
and £4,489 as Chairman of the Remuneration Committee from 20 July 2005.

14 During the year a group company settled certain personal expenses on behalf of Tom Glocer. The amount due from Tom Glocer at 31 December 2006, which was the maximum outstanding during
the year was £3,720. No interest was charged. Tom Glocer repaid the amount after year end.

15 Charles Sinclair resigned as a director on 6 December 2005.

16 £8,333 of Ken Olisa’s non-executive director fee was paid directly to Interregnum plc.

Other senior managers’ remuneration

2006 2005
Compensation
Salary/ for loss
fees Bonus Benefits  Allowance of office Total Total
£000 £000 £000 £000 £000 £000 £000
Other senior managers as a group (17 persons) (2005: 6 persons) 3,247 3,304 212 256 - 7,019 4,616

Notes:
All amounts have been rounded up to the nearest thousand.

The following conversion rates were used: US$ 1.82:£1, Swiss Franc 2.3:£1, Hong Kong $14.18:£1. This was the average rate in effect during 2006.
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Directors’ pensions (audited)

Tom Glocer, David Grigson and Devin Wenig participate in defined contribution
pension arrangements. Tom Glocer participates in Reuters US pension
arrangements and is entitled to a pension allowance of 25% of his base salary
during 2006 and 2007. He is entitled to a lump sum death-in-service benefit of
four times basic salary.

David Grigson is a member of the Reuters Retirement Plan in the UK and is
entitled to a contribution in respect of pension benefits equal to 24% of salary up

to a salary cap of £108,600. He is entitled to a lump sum death-in-service benefit
of four times basic salary.

Devin Wenig participates in Reuters US pension arrangements and is entitled to
a pension allowance of 6% of his base salary. He is entitled to a lump sum death-
in-service benefit of $1 million.

Contributions and allocations (including the cost of life cover) in respect of these
directors in 2006 were:

Company
contribution in
respect of period

Age £000
Tom Glocer 47 214
David Grigson 52 30
Devin Wenig 40 28

The information shown complies with requirements under both the UK Listing
Authority and the Directors’ Remuneration Report Regulations 2002.

The total amount of contributions or accruals made in 2006 to provide pension
and similar benefits for the directors was £395,854 (2005: £307,310) and for the
executive directors and the other senior managers as a group was £1,178,386
(2005: £847,251).

Directors’ interests in ordinary shares

The total interests of the current directors in issued share capital and in shares
underlying options and incentive plans are shown below as at 9 March 2007. No
director or senior manager beneficially owns 1% or more of Reuters issued share
capital. Interests in ordinary shares (excluding options and interests in long-term
incentive plans disclosed above) held at 1 January 2006 and 31 December 2006
are also shown for directors in office at 31 December 2006. Directors were the

Interests at

These aggregate figures also include an accrual of £124,000 and £139,000
respectively for the investment returns within the US executive pension
arrangements. These investment returns are calculated based on each
individual's notional fund choices made by reference to actual investment funds
and the actual investment returns achieved on these funds.

beneficial owners of all shares except for 16,875 shares held by David Grigson's
family members and 52,451 shares held by a trust of which Tom Glocer and his
family are beneficiaries.

Interests at Interests at 9 March 2007

1 January 2006 31 December 2006 Long-term
Shares’ Shares Shares incentives Options
Niall FitzGerald, KBE 50,000 80,000 80,000 - -
Tom Glocer 372,145 401,345 401,345 3,192,599 6,551,858
David Grigson 63,430 67,630 67,630 763,468 1,766,122
Devin Wenig 105,843 105,843 105,843 813,468 2,158,671
Lawton Fitt 25,000 25,000 25,000 - -
Penny Hughes - 2,392 2,392 - -
Ed Kozel 7,500 7,500 7,500 - -
Sir Deryck Maughan - - - - -
Nandan Nilekani® n/a n/a - - -
Ken Olisa 2,550 2,550 2,550 - -
Dick Olver 10,000 10,000 10,000 - -
lan Strachan 15,500 15,500 15,500 - -
Other senior managers as a group
(17 persons)’ 327,718 415,678 394,611 2,704,925 3,108,040

None of the directors has notified the company of an interest in any other shares, or other transactions or arrangements which require disclosure.

1 Or date of appointment if later than 1 January 2006.

2 Other senior managers as a group were 16 persons at 31 December 2006 and 17 persons at 9 March 2007. On 15 June 2006 the GLT was created and replaced the Group Management Committee.
On 31 December 2006, Julie Holland, Geert Linnebank and Susan Taylor-Martin stepped down from the GLT and John Alcantara, Lee Ann Daly and David Schlesinger were appointed on 1 January 2007,

David Craig was appointed to the GLT on 1 March 2007.

3 Nandan Nilekani joined the Board as Non-executive director on 1 January 2007.

On 12 March 2007 awards under the 2004 LTIP shares were released to the executive directors and senior managers. On 12 March 2007, shares were released to senior managers from the March 2005

RSP and on 15 March 2007 shares were released to senior managers from the March 2006 RSP.

On 13 March 2007 awards of 500,000, 300,000 and 200,000 shares under the LTIP were made to Tom Glocer, Devin Wenig and David Grigson respectively. On the same day, share options awards of
625,000, 375,000 and 250,000 were made to Tom Glocer, Devin Wenig and David Grigson respectively.

On 13 March 2007 aggregate awards of 1,177,680 under the LTIP and 731,032 share options were made to other senior managers as a group.

On behalf of the Board
lan Strachan
Chairman of the Remuneration Committee, 15 March 2007
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operating and financial review

Group performance

Summary results 2006 2005 2004
Year to 31 December £m fm fm
Revenue 2,566 2,409 2,339
Operating costs (2,351) (2,251) (2,187)
Other operating income 41 49 42
Operating profit 256 207 194
Net finance costs (15) (12) (12)
Profit on disposal of associates,

joint ventures and available-for-sale

financial assets 76 38 203
Share of post-tax (losses)/profit

from associates and joint ventures (4) 5 (N
Profit before tax 313 238 396
Taxation (20) Q) (40)
Profit for the year from continuing

operations 293 229 356
Profit for the year from discontinued

operations 12 253 19
Profit for the year 305 482 375
Basic EPS 23.6p 32.6p 26.0p
Adjusted EPS 17.1p 13.8p 11.8p
Revenue, costs and profit 2006 2005 Actual  Underlying 2004
Year to 31 December £m fm change change fm
Recurring 2,363 2,235 6% 4% 2,158
Usage 132 104 26% 24% 92
Outright 71 70 3% 4% 89
Total revenue 2,566 2,409 7% 5% 2,339
Operating costs (2,351) (2,251) 4% (2,187)
Operating profit 256 207 24% 194
Operating margin 10% 9% - 8%
Trading costs (2,258) (2,075) 9% 7% (2,013)
Trading profit 308 334 (8%) (11%) 326
Trading margin 12% 14% - - 14%

Revenue

Full-year revenue grew 6.5% to £2,566 million (2005: £2,409 million). Exchange
rate movements accounted for 0.3 percentage points of this growth, and
acquisitions, mainly the full-year impact of the 2005 acquisition of Telerate,
accounted for 1.4 percentage points of revenue growth.

On an underlying basis, adjusting for exchange rate movements and the impact
of acquisitions and disposals, revenue grew by 4.8%. Core Plus initiatives
contributed 1.3 percentage points (£32 million) to revenue growth. All four
elements of Core Plus — electronic trading, high-value content, new enterprise
services and new markets — contributed to revenue growth.

Sales of additional products, the 2006 price increase and recoveries (exchange
fees and specialist data) accounted for 3.5 percentage points of growth. The key
drivers of volume growth were: new sales and migrations to Reuters 3000 Xtra;
Reuters Knowledge (mainly to investment management firms); Enterprise
Datafeeds and trade and risk management software.

Revenue grew in all divisions and in all geographical regions. Constant currency

revenue growth of 6.2% for 2006 was ahead of our target given in the 2005
Annual Report and Form 20-F.
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Operating costs and trading costs

Total operating costs were £2,351 million, an increase of 4% from 2005. The
drivers of this increase are largely explained by the movement in trading costs.
Trading costs totalled £2,258 million in 2006 (2005: £2,075 million), up 9% on
2005. New investment in Core Plus growth and transformation initiatives, net of
early savings, contributed £109 million to cost growth in 2006. Inflation added
approximately 3% to base costs, and additional costs of £21 million were
incurred to invest in making our product delivery more resilient. Acquisitions
(mainly Telerate) added a further £30 million, and data recoveries costs added
a further £25 million. Offsetting these key drivers of cost increases were savings
from the Fast Forward programme, totalling £80 million, as forecast in the

2006 Outlook.

Trading cost increases were partially offset by much lower Fast Forward
restructuring and acquisition integration costs. Total restructuring charges in
2006 were £13 million, compared to £112 million in 2005. 2005 charges included
£94 million for Fast Forward restructuring programme, which finished at the end
of 2005, and £18 million for Telerate acquisition integration. The £13 million
charged in 2006 relates only to the integration of acquisitions, mainly Telerate.

Operating profit and trading profit

Operating profit totalled £256 million in 2006 (2005: £207 million), an increase
of £49 million over 2005, largely reflecting the lower Fast Forward restructuring
costs. Trading profit was £308 million in 2006 (2005: £334 million). Trading profit
was largely driven by revenue growth, the last tranche of Fast Forward savings,
continued tight cost control and £10 million of benefit from acquisitions.
However, these benefits were more than offset by the £77 million net new
investment to drive Core Plus. The business delivered an operating profit
margin of 10% (2005: 9%) and a trading margin of 12% (2005: 14%).

Profit for the year from continuing operations

Profit for the year from continuing operations was £293 million (2005: £229
million). The year-on-year increase of £64 million is largely due to the improved
operating profit discussed above and the increase in profits from asset disposals.
The sale of the majority of our stake in Factiva realised a profit of £76 million,
whereas the £38 million of disposal profits in 2005 came largely from further sales
of our stake in Tibco Software Inc. (TS).

Net finance costs of £15 million increased by £3 million over the previous year,
reflecting the net outflow of cash for the share buy-back programme and special
contributions towards funding the majority of the deficit position on two UK
defined benefit pension schemes.

Income from our associates and joint ventures in 2006 generated a loss of

£4 million, compared to a profit in 2005 of £5 million. The losses in 2006

largely reflected the expected initial losses in Reuters new investments in
FXMarketSpace and TIMES NOW, along with set-up costs incurred to establish
FXMarketSpace. Profits in 2005 largely reflected the results of Factiva, which
ceased to be accounted for as a joint venture in October 2006.

The tax charge for the year was £20 million, compared to £9 million in 2005.
As in 2005, the current year has benefited from the settlement of prior-year
tax matters.

Profit for the year from discontinued operations

We have no activities that must be classified as discontinued operations in 2006.
An additional gain of £12 million has been recognised in 2006 arising from the
disposal of Instinet Group in 2005, compared to the £253 million profit recognised
in 2005. The 2005 result was largely made up of the post-tax profit of £191 million
on the disposal of Instinet Group and £68 million profit after tax from Instinet
Group's business operations before its sale in December 2005.
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Earnings per share

Profit for the year was £305 million (2005: £482 million), resulting in basic EPS
of 23.6p, down 9p from the previous year, mainly due to the decrease in profits
from disposals for the period. Adjusted EPS was 17.1p in 2006, up 24% from
the previous year, reflecting lower net restructuring charges and a reduction in
the number of shares in circulation, due to the share buy-back programme.

Summarised cash flow and free cash flow

Cash generated from continuing operations was £311 million, compared to

£268 million in 2005. The year-on-year improvement of £43 million was driven

by lower restructuring charges than in 2005 and savings achieved under the

Fast Forward programme. It was also driven by a movement in working capital
outflow of £50 million, though excluding the contribution of £187 million towards
funding pension deficits, working capital improved significantly.

Free cash flow from continuing operations was £225 million (2005: £88 million).
This reflects lower cash restructuring charges and management action to
improve working capital, partially offset by higher capital expenditure, cash tax
and interest charges. Movements in working capital were £111 million positive,
although some of this improvement was due to timing around year-end cash
flows, which will reverse in 2007.

Trading cash conversion (i.e. trading cash flow divided by trading profit) in 2006
was 111% (2005: 77%), with the increase in capital expenditure more than offset
by working capital improvements.

Net debt was £333 million, compared to net funds of £253 million in 2005,
a movement of £586 million. The significant movements in net debt include:

o free cash inflows of £225 million, as noted above;

e special contributions of £187 million towards funding the deficit in two UK
defined benefit pension schemes;

¢ the ongoing cost of the share buy-back programme, amounting to
£527 million;

e dividend payments of £134 million; and

* net outflow from acquisitions and disposals of £2 million, including £79 million
from the disposal of Factiva.

Dividends

Dividends paid in 2006 totalled £134 million. The final dividend to be proposed
in respect of 2006 is 6.9p per share, an increase of 12% on the previous year,
reflecting our continued confidence in the future performance of our business.
The total dividend in respect of 2006 is 11p, an increase over 2005 of 10%.

We are committed to maintaining a progressive dividend policy, which reflects

our long-term earnings potential, while moving towards minimum dividend
cover of at least two times based on adjusted earnings.

Balance sheet

The net assets of the Group are £172 million, a reduction of £339 million on the
previous year. This reduction mainly reflects the return of funds to shareholders
through the share buy-back programme.

During 2006, we made the following acquisitions and investments:

* Application Networks — a leading risk management software provider;

* FXMarketSpace - a joint venture with the CME to create a centrally cleared
global foreign exchange trading system; and

o TIMESNOW - a 26% stake in an Indian TV News Channel.

We sold the majority of our 50% stake in Factiva to our joint venture partner
Dow Jones for £79 million.

2007 outlook

® In 2007, we expect to deliver underlying revenue growth of 6% or better,
in line with our plans for strong sustainable revenue growth in the medium
term, assuming continued growth in the financial services industry.

® Trading margins are expected to increase to 13-14% in 2007, putting us on
track to achieve our medium-term trading margin target of 17-20%.

® We expect to keep capital expenditure in 2007 at similar levels to 2006.

© Currency had little effect on trading profit, in 2006 but the impact of sterling
strength against the euro and US dollar is expected to be more material in
2007 if current rates persist. This is because major sources of revenue growth
are typically dollar priced while the size of Reuters dollar-denominated cost
base has reduced.

® We will actively manage our capital structure to maintain a strong investment
grade rating of BBB+/Baal and, to the extent that we generate cash surplus
to our needs, we will continue to seek to return that cash to shareholders.
Based on current investment plans, Reuters expects to increase the buy-back
during 2007 to £400-£425 million, which includes the £250 million remaining
of the £1 billion buy-back announced in July 2005.

Non-GAAP measures

A number of measures used in the above commentary and elsewhere in this
review are 'non-GAAP' figures, which are business performance measures used
to manage the business, that supplement the IFRS-based headline numbers.
These include 'underlying change', 'trading costs', 'trading profit’, ‘trading cash
flow', ‘adjusted EPS', 'free cash flow' and 'net debt/net funds'. Brief descriptions
of these terms are provided below.

Underlying change is calculated by excluding the impact of currency fluctuations
and the results of acquisitions and disposals.

Constant currency change is calculated by excluding the impact of currency
fluctuations.

Trading costs are calculated by excluding the following from operating costs
from continuing operations: restructuring charges associated with Reuters
completed business transformation plans (including Fast Forward) and
acquisitions, impairments and amortisation of intangibles acquired via business
combinations, and fair value movements included in operating costs; and
adding back foreign currency gains and other income (both of which are
included in other operating income).

Trading profit is calculated by excluding the following from operating profit from
continuing operations: restructuring charges associated with Fast Forward and
acquisitions, impairments and amortisation of intangibles acquired via business
combinations, investment income, profits from disposals of subsidiaries and fair
value movements.

Trading margin is trading profit expressed as a percentage of revenue.

Trading cash flow is calculated by including capital expenditure and excluding
the following from cash generated from continuing operations: restructuring
cash flows associated with completed business transformation plans, which
include Fast Forward and acquisitions, cash effect of derivatives used for
hedging purposes and cash flows which are either discretionary in nature or
unrelated to ongoing recurring operating activities such as special contributions
toward funding defined benefit pension deficits, acquisitions and disposals and
dividends paid out by Reuters.

Adjusted EPS is calculated as basic EPS from continuing operations before
impairments and amortisation of intangibles acquired via business
combinations, investment income, fair value movements, disposal profits/losses
and related tax effects.

Free cash flow measures cash flows from continuing operations, other than those
which are either discretionary in nature or unrelated to ongoing recurring
operating activities such as special contributions toward funding defined benefit
pension deficits, acquisitions and disposals and dividends paid out by Reuters.

Net debt/net funds represents cash, cash equivalents and short-term deposits,
net of bank overdrafts and other borrowings.
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This summary financial statement, including the Summary operating and
financial review and Summary remuneration report, was approved by the
directors on 15 March 2007 and signed on their behalf by Tom Glocer and
David Grigson. This summary financial statement does not contain sufficient
information to allow as full an understanding of the results of the Group and
state of affairs of the Group and of its policies and arrangements concerning
directors’ remuneration as would be provided by the full annual accounts and
reports. Members requiring more detailed information have the right to obtain

Summary consolidated income statement
For the year ended 31 December

free of charge a copy of the company’s legal full accounts and reports. If you
have not received the full Annual Report and Form 20-F, but wish to do so, you
can get a copy free of charge from the Investor Relations department or through
the internet at about.reuters.com/reports/ar2006. You may also elect to receive
the full Annual Report and Form 20-F for all future years. The auditors have
issued an unqualified report on the financial statements and also audited part
of the directors’ Remuneration report. Their report contained no statement
under sections 237(2) or 237(3) of the Companies Act 1985.

2006 2005 2004
£m fm fm

Revenue 2,566 2,409 2,339
Operating costs (2,351) (2,257) (2,187)
Other operating income 41 49 42
Operating profit 256 207 194
Finance income 72 41 15
Finance costs (87) (53) 27)
Profit on disposals of associates, joint ventures and available-for-sale financial assets 76 38 203
Share of post-tax (losses)/profits from associates and joint ventures* (4) 5 11
Profit before tax 313 238 396
Taxation (20) @ (40)
Profit for the year from continuing operations 293 229 356
Profit for the year from discontinued operations 12 253 19
Profit for the year 305 482 375
Attributable to:
Equity holders of the parent 305 456 364
Minority interest = 26 11
Earnings per share
From continuing and discontinued operations:
Basic earnings per ordinary share 23.6p 32.6p 26.0p
Diluted earnings per ordinary share 23.1p 31.7p 25.4p
From continuing operations:
Basic earnings per ordinary share 22.6p 16.3p 25.4p
Diluted earnings per ordinary share 22.2p 15.9p 24.8p

* Shares of post-tax (losses)/profits from associates and joint ventures includes a tax charge of £2 million

(2005: £1 million, 2004: £2 million).

Dividends paid and proposed during the year were £134 million (2005: £140 million paid and proposed, 2004: £140 million paid and proposed).
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Summary consolidated statement of recognised income and expense
For the year ended 31 December

2006 2005 2004

£m £fm fm

Profit for the year 305 482 375
Actuarial gains/(losses) on defined benefit plans 6 (48) (205)
Exchange differences taken directly to reserves (95) 118 (48)
Exchange differences taken to the income statement on disposal of assets - 2) 6
Fair value gains/(losses) on available-for-sale financial assets 6 (15) -
Fair value gains on available-for-sale financial assets taken to the income statement on disposal of assets - (73) -
Fair value gains/(losses) on net investment hedges 34 (39) -
Fair value gains taken to the income statement on disposal of net investment hedges - (14) -
Tax on items taken directly to or transferred from equity (4) 14 35
Net losses not recognised in income statement (53) (59) (212)
Total recognised income for the year 252 423 163
Attributable to:
Equity holders of the parent 252 374 166
Minority interest - 49 (3)

The 2005 balance sheet has been restated to recognise irrevocable commitments to repurchase shares during close periods' as a liability. The impact of recognising these commitments is to increase

current liabilities and to decrease shareholders’ equity by £59 million at 31 December 2005.

Fair value? gains and losses arise as a result of the application of IAS 39 by the Group, with effect from 1 January 2005. The adoption of IAS 39 resulted in an increase in equity at 1 January 2005 of

£129 million, of which £2 million was attributable to the minority interest (i.e. other shareholders of Instinet Group in 2005 and 2004).

Summary consolidated balance sheet
At 31 December

Restated

2006 2005 2004
Assets £fm £m £m
Non-current assets 1,314 1,179 1,025
Current assets 606 957 1,410
Non-current assets classified as held for sale - 1 145
Total assets 1,920 2,137 2,580
Liabilities
Current liabilities (913) (797) (1,249)
Non-current liabilities (835) (829) (714)
Liabilities directly associated with non-current assets classified as held for sale - - 47)
Total liabilities (1,748) (1,626) (2,010
Net assets 172 511 570
Shareholders’ equity
Share capital 496 467 455
Other reserves (1,738) (1,692) (1,755)
Retained earnings 1,414 1,736 1,671
Total parent shareholders’ equity 172 511 371
Minority interest in equity - - 199
Total equity 172 511 570

The 2005 balance sheet has been restated to recognise irrevocable commitments to repurchase shares during close periods as a liability. The impact of recognising these commitments is to increase

current liabilities and to decrease shareholders’ equity by £59 million at 31 December 2005.

1 A period during which a company may have price-sensitve information about their company and is therefore unable to trade in its shares. To avoid trading during close periods, Reuters places

irrevocable orders with its brokers before close periods begin.

2 Afair value is an amount that knowledgeable and willing parties would be prepared to pay in an arm’s length transaction.
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Summary consolidated cash flow statement
For the year ended 31 December

2006 2005 2004
£m £fm fm

Cash generated from operations 311 271 280
Net interest received/(paid) (19) 6 (11
Tax paid (34) (24) 43)
Net cash flow from operating activities 258 253 226
Net acquisitions and disposals, including available-for-sale financial assets (2) 206 384
Net purchases of property, plant and equipment, and intangible assets (223) (182) (70)
Dividends received 3 5 5
Net cash flow from investing activities (222) 29 319
Proceeds from issue of shares 32 10 6
Share buy-back (527) (223) -
(Increase)/decrease in short-term deposits (196) 248 (105)
Increase/(decrease) in borrowings 270 (144) (225)
Equity dividends paid to shareholders (134) (140) (140)
Equity dividends paid to minority interests - (23) -
Net cash flow from financing activities (555) (272) (464)
Exchange (losses)/gains on cash and cash equivalents (13) 66 (33)
Net (decrease)/increase in cash and cash equivalents (532) 76 48
Cash and cash equivalents at the beginning of the year 637 561 513
Cash and cash equivalents at the end of the year 105 637 561

Independent auditors’ statement to the Members
of Reuters Group PLC

We have examined the summary financial statement which comprises the
Summary Consolidated Income Statement, Summary Consolidated Balance
Sheet, Summary Consolidated Statement of Recognised Income and Expense,
Summary Consolidated Cash Flow Statement and the Summary Directors’
Remuneration Report set out on pages 36-38 and 32-33.

Respective responsibilities of directors and auditors
The directors are responsible for preparing the Annual Review in accordance
with United Kingdom law.

Our responsibility is to report to you our opinion on the consistency of the
summary financial statement within the Annual Review with the full annual
financial statements, the Directors' Report and the Directors’ Remuneration
Report, and its compliance with the relevant requirements of section 251 of
the Companies Act 1985 and the regulations made thereunder.

We also read the other information contained in the Annual Review and consider

the implications for our statement if we become aware of any apparent
misstatements or material inconsistencies with the summary financial statement.

This statement, including the opinion, has been prepared for and only for the
company's members as a body in accordance with section 251 of the Companies
Act 1985 and for no other purpose. We do not, in giving this opinion, accept or
assume responsibility for any other purpose or to any other person to whom this
statement is shown or into whose hands it may come save where expressly
agreed by our prior consent in writing.

Basis of opinion

We conducted our work in accordance with Bulletin 1999/6, 'The auditors’
statement on the summary financial statement' issued by the Auditing Practices
Board. Our reports on the company'’s full annual financial statements describe
the basis of our audit opinions on those financial statements and the Directors’
Remuneration Report.
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Opinion

In our opinion the summary financial statement is consistent with the full annual
financial statements, the Directors' Report and the Directors’ Remuneration
Report of Reuters Group plc for the year ended 31 December 2006 and
complies with the applicable requirements of section 251 of the Companies
Act 1985, and the regulations made thereunder.

?ﬁ awo.’:u\mMC-oruz Lx,?

PricewaterhouseCoopers LLP

Chartered Accountants and Registered Auditors
London

15 March 2007

The auditors’ statement is not covered by the Clear
English Standard as it is not a Reuters document.
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Information for shareholders

Ordinary shares

Registrar: Lloyds TSB Registrars provides a free online service for Reuters Group
shareholders which gives direct access to a range of information and practical
help. Visit their website www.shareview.co.uk for further information.

Low cost share dealing service: Please contact JPMorgan Cazenove Limited,
Postal Dealing Department, 20 Moorgate, London EC2R 6DA (Tel: (0)20 7155
5155) for further information.

Dividends
Ordinary shareholders have received the following dividends in respect of each
financial year:

Pence per share

Interim Final Total
2002 3.85 6.15 10.00
2003 3.85 6.15 10.00
2004 3.85 6.15 10.00
2005 3.85 6.15 10.00
2006' 4.10 6.90 11.00
Note:

1 Proposed: the final dividend in respect of 2006 is payable on 3 May 2007 to holders of ordinary
shares on the register at 16 March 2007.

American Depositary Shares

Each American Depositary Share (ADS) represents six ordinary shares.

ADS dividends

ADS holders are eligible for all stock dividends or other entitlements accruing
on the underlying Reuters Group PLC shares and receive cash dividends in US
dollars. Dollar amounts paid to ADS holders depend on the sterling/dollar
exchange rate at the time of payment. Dividends are normally paid twice a year.
Dividend cheques are mailed directly to the ADS holder on the payment date if
the ADSs are registered directly with Reuters US depositary. Dividends on ADSs
that are registered with brokers are sent to the brokers, who forward them to
ADS holders. Reuters US depositary is Deutsche Bank.

Pence per share Cents per ADS

Interim Final Total Interim Final Total
Dividends
2002 3.85 6.15 10.00 36.05 58.46 94.51
2003 3.85 6.15 10.00 36.08 64.88 100.96
2004 3.85 6.15 10.00 40.94 70.24 111.18
2005 3.85 6.15 10.00 41.18 68.20 109.38
2006 4.10 6.90 11.00 46.87 - -
Note:

1 The final dividend in respect of 2006 is payable on 3 May 2007 to holders of ordinary shares on
the register at 16 March 2007 and on 10 May 2007 to holders of ADSs on the record at 16 March
2007 and will be converted into US dollars from sterling at the rate prevailing on 10 May 2007.

Form 20-F

Reuters Group PLC is subject to the information requirement of the US Securities
laws applicable to foreign companies and accordingly files an annual report on
Form 20-F, which corresponds to the Form 10-K filed by US-based companies,
and other information with the US Securities and Exchange Commission (SEC).
Copies of the Annual Report and Form 20-F are available from the Investor
Relations department, Reuters Group PLC. Electronic copies can be accessed
through the internet on about.reuters.com/reports/ar2006 or from the SEC's
EDGAR database via the SEC's home page: www.sec.gov.

Forward-looking statements

This annual review contains certain forward-looking statements within the
meaning of the United States Private Securities Litigation Reform Act of 1995
with respect to the company’s financial condition, results of operations and
business, and management's strategy, plans and objectives. In particular, all
statements that express forecasts, expectations and projections with respect to
certain matters, including trends in results of operations, margins, growth rates,
overall financial market trends, product releases, the impact of interest rates

or exchange rates, anticipated cost savings and synergies and the successful
completion of transformation programmes, strategy plans, acquisitions and
disposals, are all forward-looking statements. These statements involve risk
and uncertainty because they relate to events and depend on circumstances
that may occur in the future. Several factors could cause actual results and
developments to differ materially from those expressed or implied by these
forward-looking statements. These factors include, but are not limited to:

we may not be able to realise the anticipated benefits of our Core Plus
growth and transformation strategy;

unfavourable conditions in financial markets;

the impact of currency and interest rate fluctuations may have a significant
effect on our reported revenue and earnings;

difficulties or delays that we may experience in developing or responding
to new customer demands or launching new products;

we are dependent on third parties for the provision of certain network
and other services;

our business may be adversely affected if our networks or systems
experience any significant failures or interruptions or cannot
accommodate increased traffic;

we are exposed to a decline in the valuation of companies in which we
have invested;

the impact of significant competition or structural changes in the financial
information and trading communities;

changes in the regulatory or competitive environment;

we may be exposed to adverse governmental action in countries from
which we report;

» we may not be able to realise the benefits of existing or future acquisitions,
joint ventures, investments or disposals;

we operate in an increasingly litigious environment, especially in the area
of patent and other intellectual property claims.

For additional information, please see 'Risk factors’ in the Reuters Group PLC
Annual Report and Form 20-F for the year ended 31 December 2006. Copies
of the Annual Report and Form 20-F are available on request from the Investor
Relations department, Reuters Group PLC, The Reuters Building, South
Colonnade, Canary Wharf, London E14 5EP or through the internet at
about.reuters.com/reports/ar2006. Any forward-looking statements made by
the company or on its behalf speak only as of the date they are made. We do
not undertake to update any forward-looking statements.
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Financial diary for 2007

Thursday 1 March
Results for full year 2006 announced

Wednesday 14 March
Ordinary shares and ADSs go ex-dividend

Wednesday 25 April
First quarter trading statement issued

Thursday 26 April

Annual General Meeting

Time: 11:30 am

Venue: The Reuters Building,
South Colonnade, Canary Wharf,
London E14 5EP

Thursday 3 May

Final dividend for 2006 payable to
ordinary shareholders on the register
as at 16 March 2007

Thursday 10 May
Final dividend payable to ADS holders
on the record as at 16 March 2007

Tuesday 31 July
Results for first six months of 2007
announced

Wednesday 8 August
Ordinary shares and ADSs go ex-dividend

Wednesday 5 September

Interim dividend for 2007 payable to
ordinary shareholders on the register
as at 10 August 2007

Wednesday 12 September
Interim dividend payable to ADS holders
on the record as at 10 August 2007

Thursday 25 October
Third quarter trading statement issued
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Where to find us

Corporate headquarters

The Reuters Building

South Colonnade

Canary Wharf

London E14 5EP

Tel: +44 (0)20 7250 1122

Registered in England

No: 3296375

Corporate website: about.reuters.com

Investor queries

Miriam McKay

Tel: +44 (0)20 7542 7057

Fax: +44 (0)20 7542 4661

Email: miriam.mckay@reuters.com

Media queries

Ed Williams

Tel: +44 (0)20 7542 6005

Fax: +44 (0)20 7542 4835

Email: ed.williams@reuters.com

Registrar/Depositary
For dividend queries, duplicate
mailings and change of address

Ordinary shares

Lloyds TSB Regjistrars
The Causeway

Worthing

West Sussex BN99 6DA
UK

Tel: 0870 600 3970

(for callers within the UK)
Tel: +44 121 4157047
(for callers outside the UK)
Fax: +44 (0)1903 833 482
Website: shareview.co.uk

American Depositary Shares
Deutsche Bank ADR Service Center
c/o Mellon Investor Services

480 Washington Boulevard

Jersey City

NJ 07310

USA

Tel: +1 866 282 4011

Website: adr.db.com

Electronic copies

The Annual Report and Form 20-F and the
Annual Review are available on the internet
at about.reuters.com/reports/ar2006

Listings
London Stock Exchange (RTR.L) and
Nasdaq (RTRSY.O)

Options on ordinary shares are traded

on Euronext Liffe. Futures contracts on
ordinary shares are traded on the Euronext
Liffe Universal Stock Futures market.

The American Stock Exchange in New York
lists options on American Depositary Shares
of Reuters.

Corporate brokers
Citigroup and JPMorgan Cazenove Limited

Financial PR

Brunswick Group Limited
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